
 
 
 
 

 
1819 Instructional Coach Interview Process 

 
The Instructional Coach is responsible for supporting the development and evolution of teachers, as well 

as the curriculum and instruction they provide. Their overall impact should be to increase capacity, focus 

and support of teachers, which in turn will increase productivity, sustainability, joy and the overall 

effectiveness of our elementary program with the goal of closing the opportunity gap. The coach’s 

primary responsibility will be coaching and mentoring Lead and Resident teachers, and their co-teaching 

and grade level teams. They will be responsible for goal-setting, action-planning and creating systems 

and structures to increase consistency and alignment across curriculum and teaching and learning 

practices. With support from the Director of Curriculum & Instruction (DCI), the coach will support 

school-wide curriculum and instruction priorities and facilitate meaningful growth and development for 

the teachers and students they serve. More details about this role can be found in the job description. 
 

Application Process 

● Submission of cover letter and resume 

● Written reflections (see below) 

● 3 references and/or letters of support 

● 3 coaching artifacts: 
○ video of a coaching session 

○ coaching agenda and notes 

○ observation template 

○ data cycle plan 

○ coaching calendar or weekly schedule 

● Interview day  

○ Interview(s) with hiring team (leadership team, staff + parents) 

○ On-site observation and coaching debrief of a lesson 

○ Email exercise 

○ Performance task: With support from the DCI, complete this table for the workstreams 

indicated on the instructional coach job description. More details will be given during 

the interview day. 
 

Written Reflections  

Please answer each of the following questions in paragraph form (approximately 4-6 sentences): 

1. Why do you want to be an instructional coach at the New School? What experiences have 

prepared you to take on this level of leadership and responsibility? What unique strengths and 

passions do you bring to the role?  

2. What have been your biggest lessons learned about your own leadership this year and how will 

that impact your work as an instructional coach next year? 

3. What challenges do you anticipate in this role? What supports do you think you’ll need to be 

successful?  

4. What are your professional goals? How will they impact your work and our school goal of closing 

the opportunity gap? 


